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2005233917
01300 - Scheduler, Maintenance
01311 - secretary I
01312 - secretary II
01313 - Secretary III
01320 - Service Order Dispatcher
01410 - supply Technician
01420 - Survey worker
01531 - Travel Clerk I
01532 - Travel Clerk II
01533 - Travel Clerk ill
01611 - Word Processor I
01612 - word Processor II
01613 - word Processor ill

05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass
05010 - Automotive Electrician
05040 - Automotive Glass installer
05070 - Automotive Worker
05110 - Mobile Equipment servicer
05130 - Motor Equipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Upholstery worker
05280 - Motor Vehicle wrecker
05310 - Painter, Automotive
05340 - Radiator Repair Specialist
05370 - Tire Repairer
05400 - Transmission Repair specialist

07000 - Food Preparation And Service Occupations
07010 - Baker
07041 - cook I
07042 - cook II
07070 - Dishwasher
07130 - Food Service Worker
07210 - Meat Cutter
07260 - waiter/waitress

09000 - Furniture Maintenance
09010 - Electrostatic Spray
09040 - Furniture Handler
09080 - Furniture Refinisher
09090 - Furniture Refinisher Helper
09110 - Furniture Repairer, Minor
09130 - Upholsterer

11000 - General services And Support Occupations
11030 - cleaner, vehicles
11060 - Elevator operator
11090 - Gardener
11122 - Housekeeping Aide
11150 - Janitor
11210 - Laborer, Grounds Maintenance
11240 - Maid or Houseman
11260 - Pruner
11270 - Tractor Operator
11330 - Trail Maintenance Worker
11360 - window Cleaner

12000 - Health occupations
12010 - Ambulance Driver
12011 - Breath Alcohol Technician
12012 - Certified Occupational Therapist Assistant
12015 - Certified Physical Therapist Assistant
12020 - Dental Assistant
12025 - Dental Hygienist

Page 2

And Repair
Painter

Occupations

14.32
14.32
16.02
17.87
18.47
19.87
13.97
13.79
14.92
16.08
12.80
14.37
16.07

19.30
18.69
17.79
17.72
15.80
19.63
17.72
19.30
14.90
16.77
17.72
20.31
17.72
12.26
19.63

13.19
12.31
14.29
9.00
9.42

16.52
9.53

15.62
11.63
16.50
13.15
14.81
16.50

11.70
11.70
15.64
12.07
12.07
13.10
10.21
12.25
14.78
13.10
12.91

16.19
18.20
20.82
20.93
19.41
34.59
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2005233917
14160 - Personal Computer Support Technician

15000 - instructional occupations
15010 - Aircrew Training Devices instructor (Non-Rated)
15020 - Aircrew Training Devices instructor (Rated)
15030 - Air Crew Training Devices instructor (Pilot)
15050 - Computer Based Training Specialist / instructor
15060 - Educational Technologist
15070 - Flight instructor (Pilot)
15080 - Graphic Artist
15090 - Technical Instructor
15095 - Technical instructor/Course Developer
15110 - Test Proctor
15120 - Tutor

16000 - Laundry, Dry-cleaning, Pressing And Related Occupations
16010 - Assembler
16030 - Counter Attendant
16040 - Dry Cleaner
16070 - Finisher, Flatwork, Machine
16090 - Presser, Hand
16110 - Presser, Machine, Drycleaning
16130 - Presser, Machine, Shirts
16160 - Presser, Machine, Wearing Apparel, Laundry
16190 - Sewing Machine operator
16220 - Tailor
16250 - Washer, Machine

19000 - Machine Tool Operation And Repair Occupations
19010 - Machine-Tool Operator (Tool Room)
19040 - Tool And Die Maker

21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator
21030 - Material coordinator
21040 - Material Expediter
21050 - Material Handling Laborer
21071 - Order Filler
21080 - Production Line worker (Food Processing)
21110 - shipping Packer
21130 - Shipping/Receiving clerk
21140 - Store Worker I
21150 - Stock clerk
21210 - Tools And Parts Attendant
21410 - warehouse Specialist

23000 - Mechanics And Maintenance And Repair occupations
23010 - Aerospace Structural welder
23021 - Aircraft Mechanic I
23022 - Aircraft Mechanic li
23023 - Aircraft Mechanic ill
23040 - Aircraft Mechanic Helper
23050 - Aircraft, Painter
23060 - Aircraft Servicer
23080 - Aircraft worker
23110 - Appliance Mechanic
23120 - Bi cycle Repai rer
23125 - Cable splicer
23130 - Carpenter, Maintenance
23140 - Carpet Layer
23160 - Electrician, Maintenance
23181 - Electronics Technician Maintenance I
23182 - Electronics Technician Maintenance II
23183 - Electronics Technician Maintenance ill
23260 - Fabric worker
23290 - Fire Alarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - Fuel Distribution system Mechanic
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23.03

31.98
38.33
45.94
31.98
28.31
45.94
21.11
20.43
24.99
16.48
16.48

10.71
10.71
14.24
10.71
10.71
10.71
10.71
10.71
15.10
15.78
11.92

18.20
21.75

14.68
20.97
20.97
12.62
12.73
14.68
14.26
14.26
13.78
16.77
14.68
14.68

24.94
23.78
24.94
26.06
17.05
20.77
19.21
20.31
20.23
12.26
28.05
19.95
18.11
22.43
21.55
23.50
24.70
18.48
21.13
17.45
19.10
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2005233917
31290 - Shuttle Bus Driver
31310 - Taxi Driver
31361 - Truckdriver,
31362 - Truckdriver,
31363 - Truckdriver,
31364 - Truckdriver,

99000 - Miscellaneous
99030 - Cashier
99050 - Desk Clerk
99095 - Embalmer
99251 - Laboratory Animal Caretaker I
99252 - Laboratory Animal Caretaker II
99310 - Mortician
99410 - Pest Controller
99510 - Photofinishing Worker
99710 - Recycling Laborer
99711 - Recycling specialist
99730 - Refuse Collector
99810 - Sales Clerk
99820 - School Crossing Guard
99830 - Survey Party Chief
99831 - Surveying Aide
99832 - Surveying Technician
99840 - Vending Machine Attendant
99841 - Vending Machine Repairer
99842 - Vending Machine Repairer Helper

Li ght
Medi urn
Heavy
Tractor-Trailer

Occupati ons

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

14.57
11.16
14.57
15.55
18.76
18.76

9.22
10.61
28.59
10.17
10.81
28.59
17.70
15.03
14.64
16.68
13.69
12.38
11.44
17.19
10.46
15.64
13.85
16.49
13.85

VACATION: 1 week paid vacation after 1 year of service with a contractor or
successor; 2 weeks after 2 years; and 3 weeks after 10 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther
King 3r's Birthday, Washington's Birthday, Memorial Day, independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (see 29 CFR 4174)
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The duties of employees under job titles listed are those described in the
"service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the internet. A

links to the Directory may be found on the WHD home page at http://www.dol.
gov/esa/whd/ or through the wage Determinations On-Line (WDOL) web site at
http://wdol.gov/.

REQUEST FOR AUTHORI27^TION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison!) between such unlisted
classifications and the classifications listed in the wage determination, such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted classCes)
of employees. The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract, {see Section 4.6 (C)(vi)}
when multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a classCesj is to be
conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classificationCs), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
Page 10
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